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Message irom Country Representative

Dear Friends,

Over the past 25 years,
CECI has grown to be the
most active Canadian inter-
national development or-
ganization working on eco-
nomic and social develop-
ment in Nepal. We have
made significant progress
in the areas of agriculture,
community health, microfi-
nance, and humanitarian
assistance. Our Uniterra
cooperation program,
which mobilizes Canadians
and Nepali professionals to
enhance the capacity of
Nepali organizations, has
also contributed to many of
our accomplishments.

One reason our develop-
ment project and volun-
teers have been so suc-
cessful is because promot-
ing equity, inclusion and
women’s economic em-
powerment is always top
our priority. Starting from
our internal policies in the
office, to the way we ap-
proach our projects in the
field, a gender equity and
social inclusion (GESI) per-
spective is an integral part
of what we do.

This newsletter is a chance
for us to share some recent
GESI achievements and to
update you on our pro-
grams and projects.

We invite you to read about

the impact of Uniterra vol-
unteers at Fair Trade Ne-
pal, whose synergy has
improved the overall work-
ings of the organization
and as a result, the trading
conditions and rights of
marginalized producers.
Similarly, at a dairy farm in
Makawanpur District, the
efforts of Uniterra volun-
teers have helped to
launch the first Dalit
women-owned dairy coop-
erative. Uniterra has also
supported professional
training and internships for
Dalit youth, creating long-
term employment opportu-
nities.

CECl is also among one of
the leaders contributing to
the dialogue on women in
Nepal. We organized a
forum to discuss women
and youth empowerment,
we’ve conducted gender
training for all of our staff
and hosted a workshop on
climate change and gender
perspectives.

Our 30-month project, Sa-
haastitwa/Coexistence, has
taken this discussion to the
field, providing income
generation opportunities for
cultural producers, espe-
cially women, from disad-
vantaged ethnic groups
across the country.

GESl is also being ad-
dresses through the Pro-

gram for Accountability in
Nepal (PRAN). For the
past three years, CECI has
been managing grants
which develop the capacity
of civil society and govern-
ment actors to promote
social accountability. The
grants giving to 50%
women led organizations
and traditionally excluded
groups at the district and
village levels a voice and
improved access to ser-
vices.

Among other updates, is
our continuing manage-
ment of Australian volun-
teers, the newly acquired
Multi-Sector Forestry Pro-
gram and the successful
microfinance summit, or-
ganized by the Centre for
Microfinance, an NGO we
initiated.

We hope you enjoy our
newsletter and join with us
in supporting and advocat-
ing for GESI in Nepal. Ena-
bling women and minority
and marginalized ethnic
groups to participate in
their own development, we
believe, is crucial to break-
ing the cycle of poverty and
exclusion.

Thank you for your contin-
ued support,

Keshava Koirala
Country Representative
CECI Nepal
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Connecting the Dots: CECI’s Volunteers Work Together for Ethical Business Development

Over the past year, seven Canadian
volunteers have devoted their time
and expertise to Fair Trade Group
(FTG) Nepal through the Uniterra
volunteer cooperation program. FTG,
a member-based Nepali NGO en-
gaged in the promotion of fair trade
products, is among one of 19 of
CECI-Nepal’s Uniterra partner or-
ganizations in which volunteers are
placed to enhance their capacity.

The volunteers, coming from profes-
sional backgrounds or as part of uni-
versity internships, have significantly
contributed to FTG’s mission of pro-
moting fair trade and providing sup-
port to its members. Working to-
gether, the volunteers have en-
hanced the overall effectiveness of
FTG, contributing to uplifting the
socio-economic status of underprivi-
leged and marginalized Nepali pro-
ducers.

Through the support and diligence of
these volunteers, FTG has advanced
in the areas of business, database
management, documentation, prod-
uct-lines and marketing. Increased
development of FTG members
means more fair work and economic
development for youth, women, and
the disabled. CECI’s volunteers have
taken the necessary steps to im-
prove gender equality and poverty
reduction through economic develop-
ment, improving the quality of life for
families across the country.

Meet the volunteers working for FTG
and learn about the role they are
playing for the long-term develop-
ment of Nepal.
UNITERRA FACTS
e |04 volunteers have completed
their mandate or are working in
country.

e 23 more volunteers are expected
this year.

Fatima Naveed

| Documentation Intern
8-months

\ Waterloo University

Naveed created a database of infor-
mation on existing FTG members. Her
role has enhanced FTG's ability to
identify, monitor and assess mem-
bers. With a more effective documen-
tation method, FTG can provide rele-
vant business development and ca-
pacity building to its members.

Lindsay Miles-Pickup
Business Development
Advisor

L 12-months

Miles-Pickup has been actively re-
searching and discussing with FTG
and their members how to improve
the organic and agro-food value
chain, while developing communica-
tion materials and proposals.

Marie-Pier Pernice
Networking Intern
3-months

University of Ottawa

Pernice was responsible for reviving
the social solidarity enterprise (SSE)
network, a group of like-minded
Nepali organizations working to com-
bat poverty through social economic
development models. She compiled
the history of the network and con-
ducting a workshop to share knowl-
edge, experience and opportunities
among the members.

Greg Leshchuk
Policy & Advocacy Advisor
10-months

Leshchuk helped develop
advocacy tools for member organiza-
tions and ensured their involvement in
local festivals, increasing awareness
of fair trade products and practices

locals and foreigners. He assisted
potential members through the appli-
cation process, as well as worked to
increase the awareness of social
enterprises through the development
of the SSE network.

Ayesha Amin
Communications Advisor
12-months

'\ Amin is developing a joint

catalogue of all FTG members’ prod-

ucts, while promoting events.
Through the promotion of member
products, sales for FTG members
are increasing.

Catherine Beach
Marketing Advisor
.| 12-months

Beach has empowered and
advised FTG Nepal member organi-
zations on marketing, communica-
tions and business development
strategies. She has developed and
implemented a range of communica-
tion tools and has conducted re-
search on market trends. She has
also worked closely with FTG Nepal
in developing a business develop-
ment strategy to increase the capac-
ity of their member organizations.

Tara Scanlan
Product Development
Advisor

12-months

Tara Scanlan has used Beach’s data
to understand the national market,
while building her own research on
the apparel market and design in-
dustry. Through her research she
has developed new product lines
and strategies for FTG member or-
ganizations. Watch a video of her
explaining her volunteer role and a
ethical fashion company she is start-

ing.


http://www.youtube.com/watch?v=xTE1lrIsLew&feature=share&list=PLE6D1BF0C6F9BB94E�
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Innovative Internship Program Opening Doors for Dalil Youth

“I missed so many opportunities be-
cause of being a Dalit woman,” says
23 year old Anita Bhusal, who strug-
gled to find a job because of her
caste. That all changed when she
was accepted in the Innovative In-
ternship Program financed by the
CECI/ Uniterra Program, and deliv-
ered by the Professional Develop-
ment and Research Center (PDRC).
The initiative, which provided training
in professional skills and a place-
ment at a local NGOo to gain practi-
cal work experience, is helping to
break the cycle of discrimination
against Dalits by enhancing their
eligibility for employment.

The six month pilot program,
designed specifically for newly
graduates of the Dalit community,
was divided into two phases. The
first two months were intensive train-
ings in English language, computer
essentials and administration skills.
This was an essential part of the
training as the selected seven in-
terns spoke little English and lacked
confidence to express themselves
clearly. During the final four months,
interns were placed with CECI’s part-
ners working in the sustainable for-
est management sector. Here they
had the opportunity to work along-
side Canadian interns from Students
Without Borders, fostering exchange
of ideas and transfer of skills among
the youth from different cultural
backgrounds.

“l am very proud of myself,”
says Bhusal, who travelled to
Dolakha to intern with the Federation
of Community Forest Users of Nepal
(FECOFUN), an organization dedi-
cated to natural resource manage-
ment. Hesitant at first to travel far
from home, she found the new ex-
perience exciting, especially working
with her Canadian counterpart. “I
have changed. Before | didn’t know

office work or administration tasks
and | didn't speak much English.
Now | can talk to foreigners and talk

in front of large groups of people.” As

the only woman at her new job as a
computer operator at a prison in
Parsa, she attributes her improved
public speaking skills and boosted
self-confidence as reasons she
stood out among the other appli-
cants. Two other graduates have
also secured employment after com-
pleting the program as a result of
acquiring new skills and competen-
cies. Others are preparing to write
the test for government candi-
dacy.Sagun Bista, Senoir Program
Manager for Uniterra/CECI is very
pleased with the outcome of the pro-
gram and would like it to continue.
“The internship program is an effec-
tive way to break the cycle of dis-
crimination towards Dalits”, she
says. “The connection with the Ca-
nadian volunteers also helped the
Dalit interns learn about career de-
velopment. Both the Nepali and Ca-
nadians benefitted from learning
more about each other's approaches
to work and society. ”

>
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“l have changed. Before |

didn’t know office work
or administration tasks
and | didn’t speak much
English. Now I can talk to
foreigners and talk in
front of large groups of

people.”

Above: Anita Bhusal, Dalit intern, interviewing a project beneficiary in Dholoka with FECO-
FUN. Below: Canadian volunteers and Nepali volunteers and interns at CECI’s Annual
General Meeting.
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Program for Accountability in Nepal Awarding Grant

CECI manages the grants for the Pro-
gram for Accountability in Nepal
(PRAN), a program to promote the
demand for good governance in Ne-
pal. The program improves govern-
ance and institutional performance in
Nepal by promoting more account-
able, honest, transparent and respon-
sive government agencies to deliver
quality services. Using social account-
ability approaches and tools, the
PRAN aims to strengthen the capacity
of civil society organizations for con-
structive engagement with the govern-
ment. The program is financed by two
Trust Funds at the World Bank: the
State and Peace-building Fund
(SPBF) and the Multi-Donor Trust
Fund for Public Financial Manage-
ment Reform in Nepal (MDTF-PFM).
PRAN is being implemented in agree-
ment with the Government of Nepal
until 2014.

CECI is responsible for executing an
independent ‘Grant Making for Action
Learning’ to strengthen civil society
organizations' (CSOs) use of social
accountability approaches and tools.
CECI makes grants through two grant
windows: a) large grants of up to
$50,000 for piloting social account-
ability (SA) initiatives and, b) small
grants of up to $15,000 for undertak-
ing action research development and
testing of SA tools.

PRAN Project District Coverage

Mid-Western Region

Far-Western
Region .

IllProject District

b Program for

7 Accountability in Nepal

In 2011, CECI awarded 29 sub-grants
(10 large grants and 19 small grants)
to CSOs from 25 districts representing
all the development regions and geo-
graphic belts of Nepal, and imple-
mented grant-funded activities on SA
in as many as 32 districts. Of the 29
CSOs, as many as 26 CSOs come
from outside the Kathmandu Valley.
The Sub-grantee CSOs initiated 14
different SA tools including, among
others, citizen charter, citizen report
card, public expenditure tracking sur-
vey, community score card, participa-
tory budgeting/planning, and citizen
jury. This has resulted in behavioral
changes in service providers, empow-
ered community members and institu-
tionalization of SA tools.

Social Accountability in Action

Women’s association holds municipality accountable

When the Community Communication
Center (CCC) from Leknath, Kaski,
informed a local women'’s association
about government funding they were
legally entitled to, but didn’t receive,
they were shocked. They had no idea
that 10% of their municipality’s 2012
annual budget was allocated to
women’s organizations, nor consulted
about what the money should be
spent on.

What they learned from CCC, who
had been trained through PRAN in
social accountability, particularly in

public expenditure tracking, was the
Leknath’s municipal government allo-
cated Npr. 150,000 to pay for a simple
device for pounding rice called dhilki
in each of the community’s 15 wards.
CCC had obtained a copy of the Leck-
nath municipal budget, analyzed it,
and found that there were fake bills
from 10 wards of dhilki’s that were
never constructed.

After CCC told the women associa-

tions about this illegal behaviour, the
women complained to the municipal
authority and forced the people who

Project Dishricts: 46
Mountain: 9
Hill: 21
Terai:

Sindhut

In 2013, CECI was awarded an addi-
tional grant to expand the program to
reach a larger number of beneficiar-
ies. It has awarded a total of 64
grants and is in the process of
awarding about 10 additional sub-
grants. The majority of the sub-
grantees come from outside the
Kathmandu valley, working across
Terai, Hills and Mountain regions of
Nepal. The new sub-grantees will
practice tools such as right to infor-
mation, gender and pro-poor budget-
ing, and public procurement monitor-

ing.

received the money for fake bills to
build the dhilki’'s. They also formed
the Ward Level Women'’s Mechanism
for Public Expenditure Tracking to
ensure this would not happen again.

Now that the women understand how
the government works, they are going
to be taking an active part in contribut-
ing their ideas and monitoring the mu-
nicipality’s behaviour. “We will always
get involved in ward level meetings in
the future,” said one of the members.
“We will make sure that we are in-
volved in decisions about funds meant
for women”.
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Benefits of
establishing a
women’s
cooperative
and being part
of the DMPCU:

e Accessto
training and
capacity
building
activities

e Improved
market access

e Increased
access to and
control over
financial
resources and
decision
making in the
household and
community

e Increased
confidence
and leadership
skills

e Enhanced
technical skills
(ie.
cooperative
management,
accounting,
animal health,
sales and
marketing)

Uniterra helps to establish First Dalit Womens’ Dairy

Nepalese women contrib-
ute enormously to the
running of dairy farms
across Nepal. They pro-
duce the dairy products,
raise the animals, and
gather forage on a daily
basis. However, their
vital role in this sector,
which accounts for 78%
of the total agricultural
GDP and 6.1% of the
total GDP of the country,
goes largely unrewarded.

They face batrriers in ac-
cessing financial re-
sources, land or power to
make decisions. As a
Dalit, a group of people
traditionally known as the
untouchables, the difficul-
ties are compounded.
People of higher castes
and many dairy coopera-
tives refuse to buy milk
produced by this group.
Although the new interim
constitution has made it
illegal for cooperatives to
deny products made by
Dalits, their participation
in the dairy sector is mini-
mal. This is also due to
other challenges such as
lack of access to land
and dairy livestock.

CECI’S NEWSLETTER

(ooperative in Nepal

To combat this exclusion
and discrimination,
Uniterra volunteers and
Gender Specialists Astrid
Dier and Surya Laxmi
Bajracharya are working
with the District Milk Pro-
ducers’ Cooperation Un-
ion (DMPCU) in Makwan-
pur district to improve
women’s and Dalits’ par-
ticipation in the dairy sec-
tor. As the one of the
main producers of milk in
Nepal, Makwanpur dis-
trict has the potential to
serve as a model for oth-
ers in the country. Astrid
and Surya have been
working closely with the
Makawanpur District Milk
Producers’ Cooperation
Union (MDMPCU) to de-
velop and implement a
GESI Action Plan and
integrate gender equality
and social inclusion
(GESI) practices into all
activities. Through ca-
pacity building initiatives
and providing ongoing
technical support in the
areas of production, mar-
keting, cooperative edu-
cation and animal health,
MDMPCU has experi-
enced transformative
change within a short
period including in-
creased representation
and meaningful participa-
tion of women and mar-
ginalised groups such as
Dalits.

Uniterra also approached
the Dalit Welfare Organi-
zation (DWO) who
helped identify a commu-
nity of approximately 100
Dalit families in Harna-
madi, Makwanpur who

had been working to form
a dairy cooperative. Due
to their lack of knowledge
about cooperatives, the
process of registering
their cooperative had
come to a standstill. But
with the support of the
MDMPCU and the Mak-
wanpur district chapter of
DWO, the first Dalit
Women'’s Dairy Coopera-
tive in Nepal has been
registered with forty-two
members. The partner-
ship developed between
DWO and the MDMPCU
has helped bridge the
gap between the
MDMPCU, who was
seeking the participation
of Dalits, and the Dalit
community in Harnamadi
who needed an organiza-
tion to guide them.
Uniterra volunteers are
determined to support
this new Dalit women'’s
cooperative and have
started to plan relevant
and appropriate activi-
ties. Uniterra’s goal is to
focus on building the long
-term capacity of the co-
operative and its mem-
bers. For the coming
years activities have
been planned focusing
on topics such as:
women’s economic em-
powerment, gender and
leadership, cooperative
management for home-
makers, and animal
health. The DMPCU,
DWO and Uniterra are
continuing to work to-
gether to support various
marginalized groups ac-
cess opportunities and
resources available in the
dairy sector.
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Twenly-four hours in a village:
A lens into the gender roles in rural communities

For a first-hand view into the life in a rural community, CECI organized a field
trip for staff and Canadian, Australian and Nepali volunteers to travel to Gotik-
hel and Sankhu, small farming villages in Lalitpur. With overnight bags and a
sense of curiosity, the participants were dropped off at the homes of locals to
experience life on a dairy farm and see what it was like to be part of a milk co-
operative. The main goal was to observe gender roles and relations, division of
labour and key issues affecting social and economic empowerment. The in-
sight has contributed to planning more meaningful and effective projects and
programs with the Lalitpur Dairy and Milk Producers’ Cooperative Union, a
Uniterra partner.

(1) Nepali farmer with child bringing fodder to the six buffalo her family owns. (2) Milk fat test-
ing to measure how much the milk is worth. (3) Home stay (4) Helping women to cut grass
and maize to feed their buffalos.(5) Welcoming ceremony for volunteers and staff.
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Nepal is a fascinating mosaic of cul-
tures, with 124 identified ethnic
groups, each with their unique tradi-
tions and beliefs. While Nepalese
are immensely proud of their culture,
much of the traditional and indige-
nous knowledge and skills are on the
verge of disappearance due to the
dominance of regional and global
cultures.

The Sahaastitwa/Coexistence pro-

SUCCESS STORY

ject was a 34-month project imple-
mented in partnership with World-
view Nepal, with funding from the
European Union. The project re-
awakened interest in maintaining,
celebrating and protecting Nepal’s
ethnic makeup.

CECI'’s role was to harness tradi-
tional skills of cultural producers from
disadvantaged backgrounds and
minority and marginalized groups for

(onnecting Producers with Buyers:
The key to long-term success of enterprise ereation

A well-known journalist from a Tharu
village in the Banke district, Sumitra
Chaudhary thought she was going to
spend her whole life in media. “But
everything changed when | learned
about Sahaastitwa,” she says. After
attending a stakeholder meeting al-
most three years ago, she felt in-
spired to do more to preserve her
culture. She left her career of eight
years at the local paper, and with the
help of the Sahaastitwa Project and
her connections in the media, is di-
recting all her energy promoting
Tharu basket weavers.

“l want to help women to become

financially independent,” she says,
explaining her plan to open a small
shop in Nepalgunj to sell the newly
developed Tharu cultural products.

Through the Sahaastitwa training,
she has met many other women who
are just as enthusiastic and have
picked up the new skills quickly.
“They already have the instinct,”
says trainer and buyer Shyam
Badam Shrestha who was involved
with Sahaastitwa project and oper-
ates fiber-based handicraft store and
organization Nepal Knot Craft (NKC)
in Kathmandu. “They just need a few
ideas and the opportunity to ignite
them.”

Among the group of 11 women
Chaudhary has mobilized to work
with, she has the key role linking

them to the market.

Typically, this is the toughest part —
and the reason many products fail to
progress. But with NKC facilitating
the training, she has a rare opportu-
nity to interact directly with a market
buyer who will be purchasing sam-
ples of her products at the end of the
training. “Slowly these orders will
help them start a business,” says
Shrestha. “We can only buy a small
amount, but this keeps them moti-
vated to continue producing. The
minute they stop weaving, they look
for other work to feed their families
and therefore have less time to dedi-
cate to practicing.”

Each week Chaudhary searches for
more weavers to join her group, for
more opportunities to sell her prod-
ucts, and for funding to establish the
store. Sahaastitwa has also given
her group the opportunity to exhibit
in three culture fairs, building her self
-confidence as she perfects the art of
persuasion, a skill she picked up in
her old job in advertising for the pa-
per. She’s also engaged her media
contacts to write stories about her
group’s achievements and plans.
These days she’s become so well
known, even rickshaw pullers are
asking for work for their wives.

Chaudhary is in regular contact with
KNC, who give her sound advice and
encouragement. They arrange meet-

Promoling Culture in Nepal: Sahaastitwa Project

enterprise creation. The skill upgrad-
ing training, entrepreneurship coun-
seling and market connections have
given the producers the knowledge
and confidence to earn an income
from their traditions. After project
intervention, they are earning four
times more and spending the income
on food, clothes and education for
their family.

Read more about the project here.

Sumitra Chaudhary (left) and other cultural

producers from the Sahaastitwa skill upgrad-
ing training with trainer and buyer Shyam
Badan Shrestha (third from left).

ings to purchase more items and
check the quality and sizing of the
new products they’'ve made. After
detailed feedback on how to make
improvements, they place more or-
ders. “We learned a lot from the or-
der, “she says, on behalf of the
whole producers group. “We learned
to keep accounts of time and amount
of material, to calculate the exact
price — it was a lesson.”

While Sahaastitwa was the catalyst
for bringing producer and buyer to-
gether, it is up to Sumitra to maintain
the relationship over the long term. “I
got involved in cultural promotion
because | thought it would help my
culture to survive for a long time,”
Sumitra says proudly. “And if my
culture is alive, | am alive.” If her
passion and motivation endure, she
is well on her way to opening her
own shop.


https://www.dropbox.com/s/qgu31dho78xzi5p/Sahaastitwa%20Manual_May%2027.pdf�
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International Women’s Day: Women and Youth A Foree for Change

To commemorate this year’s 103"
International Women’s Day, CECI/
Uniterra hosted an event to cele-
brate the achievements of Nepali
women, but also acknowledge the
many challenges they face today.

Focusing on the theme of sustain-
able economic growth among disad-
vantaged women and youth, the
event drew Uniterra partners, volun-
teers, international and national non-
governmental organizations, and
private sector and government rep-

resentatives to the Shankar Hotel in
Kathmandu on March 11, 2013.

Through networking, discussion and
idea sharing, the forum demon-
strated how skills training and small
businesses are leading development
approaches to build self-reliant, pros-
perous communities.

Guest speakers included:
e Hem Tembe, Senior Program
Officer, Sahaastitwa Project

e Bharat Pokharel, the Deputy
Country Director of Helvetas

o Dr. Bijaya Bajracharya, Policy
and Programme Development
Specialist, from Micro-Enterprise
Development (MEDEP)

e Shaligram Sharma, Under Sec-
retary of Ministry of Youth and
Sports

¢ Biju Kandal, Program Officer,
Prerana Support Group for Par-
ticipatory Development

CECl/Uniterra recently col-
laborated with our partner
Integrated Development So-
ciety (IDS) Nepal to organize
a workshop on Climate
Change and Gender Per-
spectives for Uniterra partner
organisations on June 4-5.

The workshop engaged rep-
resentatives from Uniterra
partners working in agro-
food, forestry, advocacy and
fair trade on the subject of
climate change concepts

from a gender perspective
and gave them tools to inte-
grate the concepts in their
organisations’ projects and
programs.

Guest speakers and facilita-
tors included academics,
researchers and practitioners
who presented on climate
change adaptation and miti-
gation, the policy context of
climate change, climate
change finance, agriculture
and climate change, the dif-

ferentiated impact of climate
change and gender main-
streaming.

Throughout the two day
event a number of interesting
issues were raised and dis-
cussed including the gen-
dered impact of climate
change as well as how
women have a key role to
play as agents of change in
adaptation and mitigation
efforts.

Microfinance Summit in Kathmandu

On February 14- 16, the third Na-
tional Microfinance Summit Nepal
was held in Kathmandu. The three
day summit was organized by the
Center for Microfinance Nepal
(CMF), an organization created by
CECI in 1996 as a response to the
growing demand in Nepal for a na-
tional focal point dedicated to the
rapidly expanding microfinance sec-
tor. Uniterra volunteers played a vital
role to make a summit success.

The objective of the summit was to
unite microfinance stakeholders in
Nepal in order to express their col-

lective commitment to build a socially
responsible and sustainable microfi-
nance sector in Nepal.

During the summit, over 30 resource
papers were presented discussing
the progress and problems of micro-
finance. The presenters were joined
by over 800 participants, including
policy makers, regulators, public in-
stitutions, microfinance practitioners,
commercial banks and interested
financial sector institutions, technical
support providers, training institutes
and international donors.

Stakeholders voiced their strong
concerns over latest trend of microfi-
nance institutions drifting away from
their objective of financially empow-
ering the poor and resorting to unfair
competition. The summit concluded
with a declaration for commitment to
formulate and implement a code of
conduct to minimize anomalies and
unfair competition in the sector. It
also demanded a separate policy to
guide the microfinance sector. The
summit also committed to engaging
three million additional poor clients to
the microfinance sector by 2015.
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CECI Wins Forestry Project

A\

CECI, along with a consor-
tium of local partners led by
Integrated Development
Society (IDS) Nepal have
recently won the bid to im-

® plement the Multi-Sector
Forestry Programme
(MSFP) in the Far-West
and Mid-West regions of
Nepal.

This $2.5 million, 2 year project (with the possibility of extending to
2023) will build on CECI-Nepal’s vast experience of working to create
employment through sustainable forest management and accrediting
green entrepreneurs.

Through a public-private partnership between the government of Ne-
pal and civil society organizations, with funds from the Government of
Finland, Swiss Agency for Development and Cooperation, and UK

(1) A scene of forest in Dailekh. (2) Nepal-MSFP staff educate Community Forestry
User Group members about climate change in Dailekh. (3) Members of Commu-
nity Forestry User Group at the training session in Dailekh.

(Photo Credit: Kibae Park / CECI Uniterra)

CECT Welcomes 1> New Australian Volunteers

The Australian Volunteers for Inter-
national Development (AVID) is a
Program of the Government of Aus-
tralia funded by AusAID. The youth
stream, Australian Youth Ambassa-
dors for Development (AYAD),
places passionate young Australians

(18-30) on short-term assignments of

up to one year in developing coun-
tries whereas the skilled stream
called AVID mobilizes skilled volun-
teers on long-term assignments.

Since the beginning of the Program
in Nepal in 1999, 164 Australian Vol-
unteers have volunteered in Nepal.

The Nepal country plan of AVID is
aligned with AusAID country priori-
ties for Nepal in order to strengthen
the effectiveness of the Australian
aid program to Nepal. of Nepal and
Australia for AusAID support to Ne-
pal-Economic development, WASH,
Health, Education, Governance and
Disaster Risk Reduction .

Australian volunteers work in the
sectors agreed between the Gov-
ernment . The Program works with
organizations (government Minis-
tries, Departments and local
NGOs) working in these sectors.

There are currently 15 Australian
volunteers in Nepal. Six are work-
ing in the Health sector, three in
Economic development, three in
WASH, one in DRR and two in
Governance.



CHANGES LIVES

Centre for International Studies and Cooperation
(CECI) Nepal
135 Naya Basti Marg
G. P.O. Box 2959
Baluwatar, Kathmandu, Nepal
Tel: +977 1 4414430/4426791
Fax:++911 1 4413256
E-mail:ceci@ceci.org.np,
www.ceci.ca/nepal
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